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Humanica connects people, because people are the key to business success.
Our people solutions are based on great technology, continuously developed to
support Asian customer over the last 20 years. We complement our technology Avetral
with a holistic approach to services and provide a single vendor solution e
connecting people in your organization. g

“ Humanica - Connecting Humans ”
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Years of
Experience

1,200+

Current
Employees

5,000+

Active
Clients

2,000,000+

Employees
under our care

9

Offices in Asia

Thailand | Indonesia | Singapore
Malaysia | Philippines | Vietnam

New Zealand
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2003

Start with 30MB THB
Spun off from PWC
& DataOn founded 1999

First Humatrix
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Project | CRM | Wellness | Ecocsystem | Interfaces

ANALYTICS
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2006 OUR JOURNEY

SunFish 5
Released
2008
| Expanded to Malaysia,

and Philippines

2005

Release
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2017
Listed in SET &
Expand to
. Singapore
[}
. 2019 2022 . 2023
® ) Humanica & ®
Acquired DataOon [}
Tigersoft Merge ® Acquired SDP and
. Launched Humancia

Consulting

2018

Launched
GreatDay HR



VISION

We are a high-performing team of

teams with a positive culture of care,

brotherhood and the professionalism.

We empower our people to create and
deliver World-Class products and
services that anticipate and fulfill the
evolving needs of our clients and their

employees.

MISSION

To help the employees
of our clients

work better & live happier
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| Thailand Digital Catalog

Thailand Digital Catalog Privileges

mmees depa ‘

Types of Services

[ Digital Services and Software ][ Cloud Infrastructure M Hardware and Embedded Software }

International V V V V 0
Standards ¢ ¢ ¢ ¢
Beguirsment dSURE dSURE
software cloud hardware hardware 56 2

Special Public Procurement
Specific Method/Selection Method

Private depa Digital Transformation Funds | Mini Transformation Voucher

CIT Exemption
100% of the cost of digital investment capital
e No maximum investment*

THALAND
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software
Humanica: Workplaze HR Solutions
(Human Resource Management) wunviu 2,000 Au

Humanica: Workplaze HR Solutions
(Human Resource Management) wunviu 3,000 Au
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New Sales TCV

New Customer Ql
19 Million THB

8 new customers with 8 thousand
employees

Ql New Version
Thailand HR Management
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HR Development, Additional
Countries & Productivity
coming in 2025
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Customers
1100 Active Customers in
16 Countries

Ql
Recurring Revenue
80 Million THB

New Sales TCV
82 Milion THB

Ql New Features
Over 80 new features

SunFish
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&({9 SunFish

Users
1.2 Million Active Users

Ql
Non Recurring Revenue
32 Milion THB

New Customer Ql
33 new customers with 92
thousand employees
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Recruitment

MPP, Vacancy & Ads, Work

Selection Process, Applicant Goals,Tasks/Projects,
interaction, Hiring, Lottar Time, Payroll,
Generation Collaboration N

L3
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Candidate Onboarding
Apply for Job Online, Pre-Boarding
Interviews, Assessments/  Communication,
Tests,

Onboarding Milestanes,
Checklist, Info Portal

Growth

Career Planniny

Upskilling, Transitions,
Relocations, Promotions

Modern UI/UX source of Truth Al E-Signatures Org Charts
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Rlveances ot Individual Development Company-
ft advances, expanes Talent Grid Plans, Managerial Skill 5
4 G management & ining, R wide Events
@3\3 mmgmm” Training, Re-/ Upskilling,

Tralning, Succession Announcemants, Policies,
Company Goals, Benefits,

Waorkforce Analytics
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Life Events Offboarding
% Holidays, Leave, gﬁ;g’x ("::\‘,:lzb,
etk A e R etind
Engagement
scaling Company Culture, Helpdesk tial

Support, Ticketing System, Surveys/
Polls, OKR, Recognitions, Wellbaing
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Payroll Outsourcing

4 o % ari‘?;;urclng

Operating Profit Margin

High Margin

small, Multinational
Customers

Internal Software
Slow Growth, Highly
Stable

New Sales TCV
25 Million THB

29 (7 3] HUMANICA
(@]

Operating Profit Margin

High Growth

Large Enterprise

Customers
Complex HRIS Solutions
Hyper Competitive

l 6 % 2/ TIGERSOFT

Operating Profit Margin

High Potential

SME Customers

Localized Payroll
Software

Early Adoption for Thai
SME's

New Customer Ql

12 new customers with 8 thousand

employees

PAYROLL OUTSOURCING

(X] HUMANICA

X] HuMANICA

Ql Highlight
Continued expansion of
Humanica payroll outsourcing

services through Tigersoft.

POS upgraded to Humatrix

69 Humanica “\ SunFish

Payroll Qutsourcing
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8?\ PREPARE | PERFORM B SEND FILES RESULT
EMPLOYEE ! PAYROLL PROCESS AND DOCUMENT
\ INFORMATION RESULT TO.. *
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N~ PP >
* Employee pelsonnel details * Calculate payroll from gross to net * BANK
+ Employee's summary earning and benefits RECEIVE OUTPUT based on the labor law and the + SOCIAL SECURITY
(working hour/day, overtime, allowances - REPORTS computer policies OFFICE
such as shift, meal, diligent, etc.) - GENERAL JOURNAL * Colculate and prepare statutory
+ Employee’s deductions (lote in, early out, R :'Ags““ reports + REVENUE DEPARTMENT
absence)
*Via electronic data format for payroll + FUND
processes and tax calculation
. ETC
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M
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Resources

Professional
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Customers
2,500 Active Customers

Ql
Recurring Revenue
21 Million THB

New Sales TCV
15 Million THB

Ql Highlight

New website, new office
location and a new future for
HR Open Space subscription

model

RS R

7/ TIGERSOFT

Users
220,000 Employees

Ql
Non Recurring Revenue
16 Million THB

New Customer Ql
126 new customers with 7
thousand employees

R 2t @ISCG LUXKORY kicia

OPEN r
SPACE LYy
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CoreHR

Personnel

Time and Attendance
Payroll

Training

Recruit

Employee Self - Service

Employee Onboarding

HR Data Analysis

Welfare Management

Online Course

Talent Search

Workflow System

Performance Management System

s —‘ Cloud
. HINET
ERP .' SAP gg:mc '. Private Platform
ECO
SYSTE
Siz‘sggggT .- m '. Talent Search

INTUMIT

Advance Payroll .— ‘ e 5 I

IM S @ E Learning

Health Check Up .' + : . @ " Online Course

Confidential
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ERP Solutions

Management

= Business One s

powered by B HUMANICA 15

Ql Ql Integrated solution for small
Recurring Revenue Non Recurring Revenue and medium business _:\ SAPS; ‘\.mm,,
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Project and resource  Production
management and MRP

Service/ Public
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New Sales

Core Market HR Enterprise Sales TCV (M THB)

Total M Indonesia [ Thailand
125.0

113.7

100.0

75.0

50.0

25.0

0.0

Q12024 Q2 2024 Q3 2024 Q4 2024 Q12025

Sales Trend

Higher new sales quarterly TCV in core business
of Indonesia (143%) and Thailand (44%)
increased by 104% combined YoY.

2025 Q1 New Sales

Total new quarterly sales for SunFish in Indonesia
of 82 M THB and in Thailand for Workplaze of 31 M
THB

*TCV measured as 36 months recurring revenue + non-recurring

NEW CLIENTS
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Our Investments on social and environmental innovation
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OUR PAST PERFORMANCE

® Revenue ®EBT
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FINANCIAL RESULTS
Q1-2025



Operating Performance Q1-2025 vs Q1-2024

* Revenue slightly grew 1% from

Overview Revenue Growth last year as
; . 3 « THA -2mb (19
@ Revenue @Gross Profit @ Operating Profit @EBT @ Net Profit 360 5 e 7r:1bb(( 70//0))
° = )
46 1 | — + Other +11mb (+28%) (From
% Revenue change 2 transfer of clients from
-1 350 DataOn +7.5mb)
% GP change -
. 46 i
174 13 3_ -7 * Revenue impacted by 3% due to
% OP change 2024 Other SEA THA IDN 2025 Indonesia Rupiah depreciation of
s 7 " about 9%
i 2024 Revenue 2025 Revenue * Gross Profit: GP was close to last
= :2\ R year as %GPM was about 50% of
2024 2025 —— 39 (11%) 50 (14%) revenue.
Year
% GPM @ % : OPM @% EET @ 9% NPM Bagion * Operating Profit increased by
@ % GPM @% SG&A @% OF % EBT @% N O THA +12mb or +13%. %OPM improved
- - ® DN from 24% to 28% as SG&A saving
= 242824 = 282933 106 about +12mb from One-off gain +9
N = N B (‘1-3; " 8 @ Other SEA mb from change in estimate of
[] B , (29%) 199 share-based payment on ESOP and
' 201 (58%) (57%) 8
-25 22 other cost saving.
2024 2025
Year
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2024 SG&A Share Other Gross Income

of profit Profit

Revenue by Nature

PL Item @Non-Recurring Revenue @ Recurring Revenue @ Revenue
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2024 2025

% Recurring Revenue

2024 2025

0‘ n 100 0‘ 77 100

» EBT grew +5mb or+5% from
increase in Operating Profit +12mb
and Other income decreased -
8mb (mainly from decrease in
exchange gain on financial
investment).

* Net Profit dropped -1 mb or -2%
as EBT+5mb and income tax
increased -7mb. %NPM dropped
from 24% to 23%. (Effective tax
rate increased from -14% to -20%
as BOI tax privilege expired in July
2024)



Financial Position

Assets Liabilities & Equity

BS group ® Current Assets @Non-Current a... @ Total Assets BS Class @2 Liabilities @3 Equity @ Total Liabilities & Equity Balance Sheet
Financial Risk Change from Dec 2024
4359 4215 4247 4359 4215 4,247 + Assets increased only +32mb or
) D/E ratio +1% from current assets
10 increased +78mb and non-
current assets decreased -46mb.
* Equity grew +54mb or +1% from
0114 Retained earnings (Net profit)
+8Imb less Treasury stock -12mb
and OCI -13mb

&
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D/E ratio
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Total Assels
Total Liabilities & Equity

Qtr1 Qtr4 tr 1
2024 2025

Quarter

0K

Cash Flow Q1-2025
Quarter Quarter Net cash changed from Q1-2024 =
-45mb
Liquidity *Operating CF -80mb mainly
from Change in Working Capital
BS group ®Flnancing CF @ Investing CF @Operating CF -50mb and Non-cash items
2025 EPS 2024 EPS Current ratio including unrealized exchange
40 loss -30mb
Net Cash Change 0.40 038 293 3.03 *Investing CF +42mb as the
24 : l § —_——— investment of this year less than
2023 -14 273 last year especially the strategic
2025 ROE 2024 ROE investment.
<15 I *Financing CF -6mb mainly from
2024 -56 | 237 899 cash paid for treasury stock -

' : 2024 Qi1 Qira Qtr 1
I - | 2025 10mb.

Quarter

Cash Flow Profitability

Current ratio
[¥]
o
o
=1

Year

Note: Including 4 consecutive quarters
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Dividend & Share Repurchase

DIVIDEND PER SHARE Share Repurchase Project

* Budgeted share repurchases: Not
exceeding 250 MB

*  Number of shares : <= 31.25 million
shares (3.6 %)

* Method for share repurchase: automated
order matching

+ Starting from 5 March 2025 to 4
September 2025

+ As of 30 May 2025, total shares
repurchased = 14.72 million shares
with total cost of 116.18 MB

Y 2018 Y 2019 Y 2020 Y 2021 Y 2022 Y 2023 Y 2024
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Latest Updates

E., ﬁ Organic Growth

e First Thailand Workplaze
implemented

e Expansion of sales teams and rapid
development of new sales

M&A

e Continued sourcing for additional
M&A with updates pending

X+ PARTNERSHIP & ECOSYSTEM

[X¥] HUMANICA



98%
Customer
Retention

CUSTOMER REVIEWS

T SunFish
(% SunFis ****“:{

9.3 Ease of Use 9.4 Quality of Support

8.9 Ease of Setup
Core HR Average: 8.6 Core HR Average: 8.4 o

Core HR Average: 8.2

SPRING 2025
ASIA PACIFIC

High
Performer

SPRING 2025

SPRING 2025

SPRING 2025 SPRING 2025
ASIA ASIA

High

High Regional
Performer

High
Performer Leader

Performer

High Performer - HR Core High Performer - Payroll High Performer Asia - Core HR High Performer Asia Pacific- Core HR

High Performer - Time &
rendanct

SPRING 2025 SPRING 2025 SPRING 2025
ASIA PACIFIC ASIA PACIFIC SPRING 2028 ASIA SPRING 2025
Regional High High Regional High
Leader Performer Performer Leader Performer
MID-MARKET MID-MARKET MID-MARKET
High Performer Asia Pacific - Payroll High Performer Asia Pacific - Mid- ig! - Mi - Core ig! - Mi - Time ig! HCM Software
Market - Core HR HR & Attendance

2,000+

Active
Clients

Gartner

SunFish Ratings Overview

47

Rating Distribution

S Star I 67%
4 Star I 3%
3 Star 0%
2 Star o%
1Star 0%
Gartner
Revi Peer hts. OReviewed in Last12Months &3 Email Page

Customer Experience
Evaluation & Contracting 46
integration & Deployment 46

Service & Support 44

Product Capabilities 42

o 100% Would Recommend

(X] HUMANICA

1,000,000+

Employees

under our
care
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THANK YOU

Any questions?

You can find me at

Soontorn.D@humanica.com

www.humanica.com

Disclaimer:

Items published on this presentation are intended to provide financial information or business information of HUMAN.
Some forward-looking statement may be based on management's view at present time. These information are
subject to certain risks and uncertainties that could caused the actual result to be different from what was stated.

The management undertakes no responsibility on the change after the date of this presentation.




Customers
__ Active Customers

*Includes Software Customers

[X] HUMANICA
Payroll Outsourcing

Users
_ Million Employees

*Includes Software Customers

PAYROLL OUTSOURCING

37 PARTY

[(¥] HUMANICA

Ql Ql e
Recurring Revenue Non Recurring Revenue -
___ Million USD ___Thousand USD
;;KVROI.L OUTSOURCING AND ESS
New Sales TCV New Customer Ql cusToMER ?ﬂmw JOMANICA SR
6 Million THB 11 new customers with 800 AN T L
employees T o poDoSMN gy
Ql Highlight «0UPONT» FilmTec
Continued expansion of AsahiKASEI “%\ WBOMENA - i
Humanica payroll outsourcing a MULTI-COUNTRY PAYROLL OUTSOURCING
services through Tigersoft. i f F = £ DAEWOONG B — . A
WINE ESTATES . e g ==
e
POS dedtoH tri ~ICT o @ Ale @ -
upgraded to Humatrix m .ﬁgﬂ& )) ke
™ ‘): -—7 !
1 R
HU c L / Professional e - oo
(] HUMANICA ““\ gg!lf,!fh /7 TIGERSOFT Outsourcing D

Confidential
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[X] HuUMANICA
ERP Solutions

Management

.7 Business One i wion
Custon powered by B HUMANICA :@%
__ Active Clsfc | . e &a&, e R
| Integrated solution for small
and medium business ") 5”3: ’j
mﬁsemoa ﬂ\ddi!lﬂbuﬂm

Q

Recurring Rev Non Recurring Revenue | s

ORACLE’

NETSUITE
powered by (X] HUMANICA

Integrated solution mid-sized
business requiring customization

Ql Highlight
HY'S/4 HANA

i powered by B HUMANICA

~ Initial marketing for expansion
into SAP S/4 HANA

Cutting edge solutions for complex
enterprises (Launching Q3 2025)

5 ORACLE’ SunFi
Y7 BusinessOne orsiime EXY'S/4 HANA w’m

curnnuernual



